Young Canada Works

Government priorities

Please note that during the application assessment process, funding priority may be given to
employers whose eligible projects meet the following priorities:

Indigenous employers (eligible projects);

projects aimed at Indigenous participants (Indigenous or non-Indigenous employer);
projects focusing on Indigenous cultural heritage (Indigenous or a non-Indigenous
employer); and

hiring youth that are part of equity-deserving groups or facing barriers to employment.

An equity-deserving group is defined by Canadian Heritage (PCH) as “A group of people who,
because of systemic discrimination, face barriers that prevent them from having the same access
to the resources and opportunities that are available to other members of society, and that are
necessary for them to attain just outcomes.”

Youth facing barriers to employment
For example, youth who experience employment barriers include but are not limited to those
who self-identify as:

Involuntary NEET (not in Education, Employment, Training) for at least 6 months
LGBTQ2+
Living in a low-income household
Living with family care responsibilities
o theindividual acts as primary caregiver or lone head of household (such as lone
parent, or caregiver of dependents)
Living with a disability
Recent immigrant and/or refugee
Residing in a rural or remote location
Youth who belong to a racialized community



